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It 1s not just the newness of contemporary literature that makes it different, ggﬂﬂmﬁgé;ﬁé} uﬂlﬁ% ICt i’ﬂﬁqgﬂauq.
but also the context in which it 1s written and received, semething which gives it a ve,, vuccicoung came
er the literature ¢ as 2-3 S3 J|FO= 0| A 22 COlSS AR AASULL
over the literature of the past. 221 I Bt O[O BiCL 1 MItep|0] S aet Choj=
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Because of globalization, one can expect many more shared references in contemp %‘Jﬂﬂ%gﬂ,féﬁ"%ﬁ%‘f
with regard to history, media and cultural icons, mixed, as a rule, with local or natiop ZSULL. ASEULH

o

[t can easily be held that writers like the Canadian Douglas Coupland and the Japanese Haruki Murakami
have more in common with each other than with the literarv traditions in which they grew up,

yecause contemporary music, television and other media have had such a significant influence on their work,
both formally and thematically, and these are influences to which many writers of the past did not have access.
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In mature markets, breakthroughs that lead to a major change in competitive positions and to the

growth of the market are rare. / Because of this, competition becomes a zero sum game in which one

organization can only win at the expense of others. However, where the degree of competition is

particularly infense a zero sum game can quickly become a negative sum game, in that everyone in the

market is faced with additional costs. / As an example of this, when one of the major high street banks in Britain
tried to gain a competitive advantage by opening on Saturday mornings, it attracted a number of new customers who

found the traditional Monday—Friday bank opening hours to be a constraint. / [However,

faced with a loss of

customers, the competition responded by opening on Saturdays as well.] The net effect of this was that, although
customers benefited, the banks lost out as their costs increased but the total number of customers stayed the same.

In essence, this proved to be a negative sum game.
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Politics cannot be suppressed, whichever policy process is employed and however sensitive and
respectful of differences it might be. In other words, there is no end to politics. It is wrong to think that
proper institutions, knowledge, methods of consultation, or participatory mechanisms can make disagreement go away.
Theories of all sorts promote the view that there are ways by which disagreement can be processed or managed so
as to make it disappear. The assumption behind those theories i1s that disagreement is wrong and consensus i1s the
desirable state of things. In fact, consensus rarely comes without some forms of subtle coercion and the absence of
fear in expressing a disagreement is a source of genuine freedom. Debates cause disagreements to evolve, often for
the better, but a positively evolving debate does not have to equal a reduction in disagreement. The suppression of

disagreement should never be made into a goal in political deliberation. A defense i1s required against any suggestion
that political disagreement is not the normal state of things. A
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Looking back into the past, there is evidence that managers have iried to learn from the arts. Corporate
art collections can be considered the oldest and longest lasting type of artistic intervention in organizations. For
example, the American magnate Albert C. Barnes wanted to edify his employees with his art collection in the first
quarter of the twentieth century. Many organizations’ art collections may still just be about “personal aggrandizement,
organizational prestige, and long—term investment and the decoration of the work environment”, but a number of
collectors are coming to view their art collections as a possible resource for learning to see and think differently in
the organization. Far from simply decorating the workplace in a pleasing manner, some collections are intended to
provoke and irritate, thereby generating “creative unrest” and signalling to employees that unusual ideas and projects
are welcome in the organization.
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In mature markets, breakthroughs that lead to a major change in competitive positions and to the growth of the
market are rare.

(A)However, faced with a loss of customers, the competition responded by opening on Saturdays as well. The net
effect of this was that, although customers benefited, the banks lost out as their costs increased but the total number
of customers stayed the same. In essence, this proved to be a negative sum game.

(B)Because of this, competition becomes a zero sum game in which one organization can only win at the expense of
others. However, where the degree of competition is particularly intense a zero sum game can quickly become a
negative sum game, in that everyone in the market is faced with additional costs.

(C)As an example of this, when one of the major high street banks in Britain tried to gain a competitive advantage
by opening on Saturday mornings, it attracted a number of new customers who found the traditional Monday—Friday

bank opening hours to be a constraint.
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However, faced with a loss of customers, the competition responded by opening on Saturdays as well.

In mature markets, breakthroughs that lead to a major change in competitive positions and to the growth of the
market are rare. @ Because of this, competition becomes a zero sum game in which one organization can only win at
the expense of others. @However, where the degree of competition is particularly intense a zero sum game can
quickly become a negative sum game, in that everyone in the market is faced with additional costs. @ As an example
of this, when one of the major high street banks in Britain tried to gain a competitive advantage by opening on
Saturday mornings, it attracted a number of new customers who found the traditional Monday—Friday bank opening
hours to be a constraint. @ The net effect of this was that, although customers benefited, the banks lost out as their
costs increased but the total number of customers stayed the same. ® In essence, this proved to be a negative sum
game.
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Politics cannot be suppressed, whichever policy process is employed and however sensitive and respectful of
differences it might be. In other words, there is no end to politics. It is Dwrong to think that proper institutions,
knowledge, methods of consultation, or participatory mechanisms can make disagreement go away. Theories of all
sorts @promote the view that there are ways by which disagreement can be processed or managed so as to make it
disappear. The assumption behind those theories is that disagreement is wrong and consensus 1S the desirable state
of things. In fact, consensus rarely comes without some forms of subtle coercion and the @being of fear in
expressing a disagreement 1s a source of genuine freedom. Debates cause disagreements to evolve, often for the
better, but a positively evolving debate does not have to equal a @reduction in disagreement. The suppression of
disagreement should never be made into a goal in political deliberation. A defense is required ®against any
suggestion that political disagreement i1s not the normal state of things.
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Politics cannot be suppressed, whichever policy process is employed and however sensitive and respectful of
differences 1t might be. In other words, there 1s no end to politics. It 1s wrong to think that proper institutions,
knowledge, methods of consultation, or participatory mechanisms can make disagreement go away. Theories of all
sorts promote the view that there are ways by which disagreement can be processed or managed so as to make it
disappear. The assumption behind those theories is that disagreement is wrong and consensus 1S the desirable state
of things. In fact, consensus rarely comes without some forms of subtle coercion and the absence of fear in
expressing a disagreement 1s a source of genuine freedom. Debates cause disagreements to evolve, often for the
better, but a positively evolving debate does not have to . The suppression of
disagreement should never be made into a goal in political deliberation. A defense is required against any suggestion

that political disagreement is not the normal state of things.
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Politics cannot be suppressed, whichever policy process is employed and however sensitive and respectful of
differences 1t might be. In other words, there 1s no end to politics. It 1s wrong to think that proper institutions,
knowledge, methods of consultation, or participatory mechanisms can make disagreement go away. Theories of all
sorts promote the view that there are ways by which disagreement can be processed or managed so as to make it
disappear. The assumption behind those theories is that disagreement is wrong and consensus 1S the desirable state
of things. In fact, consensus rarely comes without some forms of subtle coercion and the absence of fear in
expressing a disagreement 1s a source of genuine freedom. Debates cause disagreements to evolve, often for the
better, but a positively evolving debate does not have to equal a reduction in disagreement. The

should never be made into a goal in political deliberation. A defense is required against any suggestion

that political disagreement is not the normal state of things.
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Politics cannot be suppressed, whichever policy process is employed and however sensitive and respectful of
differences 1t might be. In other words, there 1s no end to politics. It 1s wrong to think that proper institutions,
knowledge, methods of consultation, or participatory mechanisms can make disagreement go away. Theories of all
sorts promote the view that there are ways by which disagreement can be processed or managed so as to make it
disappear. The assumption behind those theories is that disagreement is wrong and consensus 1S the desirable state
of things. In fact, consensus rarely comes without some forms of subtle coercion and the absence of fear in
expressing a disagreement 1s a source of genuine freedom. Debates cause disagreements to evolve, often for the
better, but a positively evolving debate does not have to equal a reduction in disagreement. The suppression of
disagreement should never be made into a goal in political deliberation. A defense is required against any suggestion

that
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Looking back into the past, there 1s evidence that managers have tried to learn from the arts. Corporate art
collections can be considered the oldest and longest lasting type of artistic (Dintervention in organizations. For
example, the American magnate Albert C. Barnes wanted to @edify his employees with his art collection in the first
quarter of the twentieth century. Many organizations art collections may still just be about “personal aggrandizement,
organizational prestige, and long—term investment and the decoration of the work environment”, but a number of
collectors are coming to view their art collections as a possible @resource for learning to see and think differently in
the organization. Far from simply decorating the workplace in a @pleasing manner, some collections are intended to
provoke and irritate, thereby generating “creative unrest” and signalling to employees that unusual ideas and projects
are (Bdislike in the organization.
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Looking back into the past, there is evidence that managers have tried to learn from the arts. Corporate art
collections can be considered the oldest and longest lasting type of artistic intervention in organizations. For example,
the American magnate Albert C. Barnes wanted to edify his employees with his art collection in the first quarter of
the twentieth century. Many organizations’ art collections may still just be about “personal aggrandizement,
organizational prestige, and long—term investment and the decoration of the work environment”, but a number of
collectors are coming to view their art collections as a possible resource for

. Far from simply decorating the workplace in a pleasing manner, some collections are intended to
provoke and irritate, thereby generating “creative unrest” and signalling to employees that unusual ideas and projects
are welcome in the organization.
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